Vision: To provide a supportive and inspiring learning environment OFFICIAL

where students are empowered to achieve their personal best and Boa rd Meeung:
become respectful, responsible and resilient members of their
community.

School Board Meeting: Agenda: Monday, 23 March, (T1, W8) Time: 5:00pm

Venue: School Library/Meeting Room Chair: TBC Keith Williams

Members: Kieth Wiliams, Kyla Bettridge, Di Kevan, Sara Madani, Amy Richards, Pippa Kelly,
ltem | Agenda ltems ‘ Who | Time | Attach | Qutcome/Action/Who/Recommendations, awaiting info/approval/Endorsed, Amendments
Communications

Opening and Acknowledgement of Country: Ken Nil
1 Attend/ Apologies: Disclosure of Conflicts | Chair Nil Ken indicated that Pippa sent apologies
of Interest Also, we are 1 parent and 1 community rep short for start 2026.
V" Members declare any conflicts of interest in relation to
agenda items

28&3 | Communication: ins & outs Chair Minutes: Previous Meeting: Review and endorsement of previous meeting minutes - Business arising
4. Item for information

4.1 | Confirm the chairperson. Ken O Kieth was nominated to be chair and 2" by Ken. Not contended.

4.2 | Intro members, check details. Community Rep Ken 5 OJ Ken introduced the new board; we still have 2 positions not filled. Keith nominated Kelly as a parent and will speak to her — waiting on
approval and had another person who would be interested as the community (see poster —needs to be updated with new members'
contact details). All to check contact details on contact info sent out and get back to Ken. Update needed. Ken to follow up with Kieth.

4.3 | Principal’'s Report Ken 8 Ken went through — see below

5. Agenda ltems/Discussions and Recommendations

5.1 e Endorse Terms of Reference Chair K 10 All happy with TOR - nothing has changed (Ken quickly spoke about quorum for meetings)

e Code of conduct en All members present signed for 2026

e Calendar Changed updated calendar and will be sent out — Ken

- Only one (1) meeting per term agreed, 1 training and 1 open — all agreed to just run an open and hope parents attend.

5.2 | Approve the 2025 annual report. Ken 10 Ken went through the 4 areas of the plan that did not meet the target. (see below) just waiting on the chair's message to be complete -

- Waiting on chair report Ken to send out for approval — all agree that this emailing our if not approved at meeting is the best way to get members approvals.
6.1 | Finance report Megan 10 Ken provided the financial report went through the SCF, income, Salary and Cash — Board have been informed that the finance are

(including census) tight this year. Board endorsed the cash budget with no issues with the finances presented. (see attached reports presented to
members)

6.2 | Board Training (TBC) Ken 5 The suggested date needs to be confirmed — Wk 5 Term 5 (2 hr session), Date set for Wk 2 28 April Ken to send out via invite

7. General / Other business

7.1 2 No general business

8 | Meeting Closed: 5:58pm

Signed: W 25/03 / 2026 / /2026

??mrmaf,—léejn Molyneux Date Chairperson, Keith Williams Date




Vision: To provide a supportive and inspiring learning environment

where students are empowered to achieve their personal best and

become respectful, responsible and resilient members of their
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OFFICIAL
Board Meeting:

**Meeting dotes may be subject to change
Menday evening meetings to commence at Spm**

BroomeNorth

PRIMARY SCHOOL

School Board Calendar — 2026

Term Meeting Date Items
1 Sunday, 8 March O Infroduce members
(end of Week 5) O Catch-up breakiast'coffes at TEC 9:30am
O 2026 calendar
O Look at the agenda for Wk, & meetings
[ Discuss community represenialive agpoinimant.
1 Monday, 23 Mar [ Confirm chairperson.
(Week 8) O Endorse Terms of Reference
O Approve 2025 annual report.
O Finance report (including census)
O Endorse 2026 budget
O Rawview school policies
2 Manday, 4 May O Control self-assessment resuits.
(Week 3) O Finance raport = Funding agresment
[ Note 2026 funding agreement.
O MAPLAN resulfs againsf school targets
O School Rewview 2026
[ P&C feedback
2 Tuesday, 2April *  Governance rofe, not operational, Principal manages day to day
(Week 2} o Actin the best inferests of all sfudents, maintain confidentiality and
infenrity
O Board Training - TEC +  Use svidance and data o inform decisions and provide budgal oversight
«  Sfay sirategic, respectiul, and focused on sfudent cwtoames:
3 Monday, 3 August | O Student atfendance review
(Meek 3) O Curricwlum - update
O Department initiafives
O Finance repont
O P&C feeaback
O Boand ravigw - Sunsey
3 Monday, 14 O Principal’s annual public statement
September (Week 9) | O Curriculum - Demaonstration
O Student academic data review
Annual Public O Finance report
Meeting O PEG presantation
4 Monday, 26 Oct O Voluntary contributions and charges
(Week_3) O Personal ifem lists (bookhists)
O School development days
[ 2026 mesfing calendar
O Board review - Tenures coming to an end; nominations for 2026 board
members fo be announced at the end-of-year concert.
4 Date TEC O Clustar Boards Sundownar Masting {Venue TEC)
(End of Term 4)

2026 School Board Members

Councils and Boards Register (det.wa.edu.au)

gy Term i Email Phone Term ends
length
1 year TBC
2 years Keith Williams Knxkeith@westnet com.au 0423636272 Feb 2027
Roes 3 years Kyla Bettridge kyla.bettridge@education.wa.edu.au 0408417614 Feb 2027
2 years Philippa Kelly Pipikelly@gmail.com 0493523711 Feb 2027
1 year Amy Richards amy richards2@education wa.edu au 0431747103 Feb 2027
Staff 2 years Sara Madani sara.madani@education.wa edu.au 0476903962 18 Feb 2027
3 years Di Kevan diana kevan@education wa edu.au 0400832514 18 Feb 2027
iyl vear TBC TBC 18 Fob 2027
Principal NA Ken Molyneux ken molyneux@education wa.edu au 0409202589 NA
Secretary N/A Megan Wiebrecht N/A

rsarent Members

Pippa Kelly
» Kyla Bettridge
* Keith Williams
« TBC

Staff Members
e Sara Madani

*» Amy Richards

* Di Kevan

Community Member
« TBC

1

Signed:

N

25/03 /2026

??mrmaf,—léejn Molyneux

Date

Chairperson, Keith Williams

/ /2026

Date




Vision: To provide a supportive and inspiring learning environment

where students are empowered to achieve their personal best and

become respectful, responsible and resilient members of their

School Board
Principal’s Report

Cumiculum

Term 4, Week 5 - 10/11/2025 Projects

ACADEMIC

v Elastik - School-based data tracking as expected ~ above mean in most areas.
v Phonic: UFLI in Yr 1 is tracking nicely and PLD is showing the PP are working above means
v 2025-27 Operational Plans: Linked to funding. school-targeted initiatives and school review recommendations for 2026.
v Reporting to Parents: Student reports will be sent week 10
¥ Curriculum & Paedagogy: Planning for 2026 - 8 coaching and collab meetings
v Professional Learing: Updates from SCASA - revised version of WA curriculum, Hub for sharing, coaching
o Coaches completed instructional coaching PL, working through the cycle in leaming areas with teachers
« Student services will manage the Bemy Street Model - a few SAER students being enrolled and impacting on scheel budget as
they are not funded.
o New Psychologist allocated for 2026 - FTE 0.6 = (3 days)
BEHAVIOUR - COMP
v PBiS Team: Led by Megan Flett, the draft operational plan is complete for 2026 ~ Megan to hand over team leadership
v" Behaviour Policy: It aligns with Compass behaviour tracking, PBS ions, and restorative practices, and the Bery

Street Mode! will be added as we work this space.
¥ Behaviour Data: Compass Chronicle entries are being used to inform behaviour frends and directions. Some strong data sats

have already been collected this term. suggesting a drop in Major and Officer referrals by 1.7%. ~ 3 suspensions this year
Term 1 Term3

ATTENDANCE (SAR) - An absence is classified as
S1-2025 ) ]

community.

School Board

Principal’s Report

SDD - 2026
= Administration begin Tuesday 27 January = SDD 3 Tuesday 28 Apnil following ANZAC day- Berry St Day 1 (T2)
« SDD 1 Thursday 29 January (T1) = SDD 4 Monday 20 July (first day T3)
« SDD 2 Friday 30 January (T1) = SDD 5 Friday 25 September (last day of Term 3) Berry St Day 2
=  Students begin Monday 2 February = Dayinlieu: Friday. 18 December (T4)
SCHOOL PROFILE - Workforce
School Profile Staff analysis
* ICSEA: 1005, 4* decile (2025) - 2026 (TBC) ¥' Teaching Staff: Male: 11% Fe
« Student with Disabilities: 4% - 14 (2025) v Non-Teaching Staff. Male: 8% Female: 927
Aboriginal Enrolments: 15% - 60, (2025) v A tion {School L p): Male: 33%
Female: 66%
Age v Permanent Staff: 23 Fixed Term: 7
2025
v | Toges [
Under 25 2 o 2
) 14 10 4
35% 44 24 15 El
451 54 13 5 ] |
65% 85 0 2 1
€0 %o 64 1 1
65 1 69 0 ] Q
WORKFORCE PLAN

New Plan for 2026 in draft: Ken is working with Megan to support affordability (Admin to endorse and Board to endorse in
the first meeting of 2026). Induction processes and exiting need to be included and tightened ~ based on compliance review.
Staff: Based on numbers and staff on leave retuming in 2026, we have 15 classes - drop by 2

- 2026 FTE: 20 teachers, 3 Admin, 10.34 educational assistants, 8 allied professionals

OFFICIAL
Board Meeting

OPERATIONS

Demountable: Look at ‘after school care’ leasing it for 2026 ~ we need the finance.

KindiLink: To date this is not happening in 2026, but if we do it wil run dunng the day from the demountable.

P&C - Drink fountain replacement/upgrade and shade are still major priorities — have funded tiles ($4500) and the end-of-
year concert ($6000).

. . r 1 FINANCE
_ Attendance comparison _ _ Current: OBl
034 - Samener 3 C Finahed for this Yean Semecnsr)
e Vi (0o (Al v YTD as at 08 Nov
ES R s s
T s o N e teta |
« 2024 attendance rates ~ S2 schoois (88.7%) & 2025 attendance rates - S2 school (86.8%) WA public schools (86.8%) Prsgected Capecattare (1RS)
Fusan Paered Expenesry Panaea)
HEALTH & WELLBEING Foracant Expenture
Wellbeing remains a key focus, led by Aly Stein and the Health & Wellbeing Committee. working with Admin and the P&C to drive Formcast Virmme
whole-school events and initiatives. Carryover -$154 406 $2.347
*  Smiling Minds mindfulness sessions (15-20 minutes weekly) continue to support focus, stress reduction, and emotional PROJECTS
regulation. 5 AL 3
*  Berry Street Education Model: Staff will receive PL in this area starting next year. * g:eanr Apniversary: Welling for Gling 2 Swhe:defovef ptaygr;)und
o PERMAH Survey: We wil use the PERMAH Survey, which is designed to help set, measure and celebrate your wellbeing A o o Water fountain repiacement
goals all to assess Staff wellbeing initiatives. Ken Molyneux - Principal
ENROLMENTS - Trends >
[ prieary eactuio i [ | s | s | om0 | s -
2026 - Census 367 - 41 Kindy already. - 2 x Kindy ATM vaar o T
Signed: W 25/ 03 /2026 / /2026
ri L-Ken Molyneux Date Chairperson, Keith Williams Date



Vision: To provide a supportive and inspiring learning environment OFFICIAL
where students are empowered to achieve their personal best and Boa rd Meeting:
become respectful, responsible and resilient members of their
community.

Annual Report - 2025 Annual Report - 2025

Target 2: The mean score of our Year 3 to 5 in all NAPLAN domains is at Score: Target 4: Aboriginal students’' mean attendance rate is at or higher than Score:
or above that of WA public schools. 5/10 \ At both Like schools and WA public schools. 273

Student Outcomes: Attendance
Student Outcomes: National Assessment Program Student Outcomes: National Assessment Program

Target 1: Students’ achievement in NAPLAN Reading, Writing, Spelling, : Target 2: The mean score of our Year 30 5 in all NAPLAN domains s at Score: Target 4: Aboriginal students’ mean attendance rate is at or higher than Score:
Grammar and Punctuation, and Numeracy is at or above the expected or above that of WA publi ols. sro 273

both Like schools and WA public schools.
range relative to ICSEA. = =t
ttendance for Broome North PS in
NAPLAN Mean Scores { n e ols ar T at ce rate of Broome North

ter than
Year3 Woiting.

School mean 05 Aboriginal

State mean E Like
= WA Public Sel I WA Public WA Public
ICSEA was 1005, e > A = 5 hools

2023 % ( 90.3% % 79.8% 74.3% 9 % 88.9%

School mean 4 ! 2024 9 0.2% | 91.0% 4% 79.5% | 74.3% 9.8% 89.4%

State mean 482 57 82 85 2025 48 0.19 90.7% 1% 732% 88.4% 88.7% 89.1%

Like Schools 6 ca 2 1 The school's ov r attendance rate in 2025 was 88%, equal to that of the rate for WA-like

schools but 1% lower tt public schools (89%), this indicates that our Aboriginal students are
at moderate risk

Annual Report - 2025

Target 5: The proportion of students attending at least 90% of available Score: Target 8: School based survey results are positive for Students, Parents and Staff Score:

= P,
e ‘- student days s at or above the expected range relative to ICSEA. 0/1 L@ (Mean score is 4 and above) 13

stugen

~I‘leg;la‘:aktter\dance: r Yello S i ¢ Satisfactory survey
) ss than <60

attendance is 2% lower Student Wellbeing

Attendance by Category

62.20

VOOO©O

The following items reflect your students’ abilities on the Mental
Fitness Skillsets, with average scores representing the frequency of
using skils from each skillset taught in the program (higher scores =

t use). You can use these scores o decidk
your students need more support in 50 you know which
target next

Signed: W 25/03 /2026 / /2026
??mrmaf,—léejn Molyneux Date Chairperson, Keith Williams Date




Vision: To provide a supportive and inspiring learning environment

where students are empowered to achieve their personal best and

become respectful, responsible and resilient members of their
community.

Items for d

PBiS team: Team leader: Amy Richards

*Compass and chronical entries will make up the data
for behaviour directions; we are still working on mail-
merge Lettes for goods standing, as linked to our
policy.

*Ongoin PL is required for data entry and analysis.
+Lessons are still being used. However, this year the
team will revise videos and lessons for the team to do
in planning time.

Training: Whole school push for CMS, this focus on new teachers
(Anne to coordinate)

iscussion - Reports

OFFICIAL
Board Meeting:

= -
Chronicle Entries by Time of Day

Range: This Semester

Behaviour

__ Chronicle Categonies: Behaviour,

" Behaviour Incident | /Admin managed behaviours

BROOME NORTH PRIMARY SCHOOL

POSITIVE
BEHAVIOUR
SUPPORT

Low Key Skills

looe

NSO
4

n

08 AM 09 AM 10 AM

Chronicle Templates: Major - Admin managed behaviours, Minor - Teacher managed behaviours, Office referral - Teach

01 PM 02 PM

iaget.
Total Chronicle
Range: Term 1(2026)

__ Chronicle Tempiates: Minor -

updatt

Range: Term 1(2026)
Chronicle Templates: Office
= referral - Teacher / Admin

Range: This Term

Teacher managed behaviours
managed behaviours

48

A Update ready (3.0.0). Please
jidget
Total Chronicle

__ Chronicle Templates: Major -
" Admin managed behaviours

20 1

/\ Update ready (3.0.0). Please update widget.

adly (3.0.0). Please
p idget. € Chronicle Entries by Location
Total Chronicle

Range: This Term

Range: Term 1(2026); )1, |2, +16 others

Chronicle Templates: Major -
— Admin managed behaviours,

" Office referral - Teacher/
Admin managed behaviours

21

J2 J3-Science J4
Room

e @ -

Signed:

??ihn‘paf,—léejn Molyneux

25/03 /2026

Date Chairperson, Keith Williams

/
Date

/ 2026



Vision: To provide a supportive and inspiring learning environment OFFICIAL
where students are empowered to achieve their personal best and BOa rd Meeting:
become respectful, responsible and resilient members of their

community.

Semester 2 2025
Primary (Excluding Kin) 351 350 369 350 346 345
Attendance Profile 2024 Semester 2 Compulsory Attendance Profile 2025 Semester 2 Compulsory
® Regular (90% or greater) ® Regula (S0% or greater)

Indicated (80% to <90%)
® Moderate (60% to <80%)

2 (O

® Severe (<60%)

® Indicated (80°% to <90%)
@ Moderate (60% to <80%)

® Severe (<60°%6)

Kin PPR Year 1 Year 2 Year 3 Year 4 Year S Year 6
el 22 Eakh 23 =i = =i, 28 Semester 2 Student Numbers
42 52 58 43 a3 52 a9 a8
7 14 6 8 11 6 9 12 370
368 R
7 19 & a8 11 & ) 12 3 \
i5 10 8 o 1 2 o 366
~ - o ~ -
15 10 8 o 1 2 o 364
@i
T o502
Q
i i 2 i 1 i 1 260
~ ~- ~ ~- “é JOU
1 o 2 0 - & 358 /
1 1 - /
< - - - g 356 \ & Primary
1 i 1 1 E 354 / \\
i \/ \
’_—‘“
350 S =
.
348 \\
346 e
]] 42 52 58 43 43 52 4g as 2021 2022 2023 2024 2025
Year
il

Signed: Mgm = 25/03 /2026 / /2026

??Fnrmaf,—léejn Molyneux Date Chairperson, Keith Williams Date




Vision: To provide a supportive and inspiring learning environment OFFICIAL
where students are empowered to achieve their personal best and Boa rd Meeting:
become respectful, responsible and resilient members of their

community.

Items for discussion - Reports Items for discussion - Reports
Workforce Health & Wellbeing
C'““:;"‘ e - e v Classroom teachers — 15 classes (16.2 FTE) ; . . .
[ 3 25— |wis Moo Wellbeing remains a key focus, led by Aly Stein and the Health & Wellbeing
e ":‘ 2‘: m;;:ves' v Music — 0.7 (3.5 days) IMSS - 0.3 . . . . .
- - - — v Phys Ed— 06 (3 days) Committee, working with Admin and the P&C to drive whole-school events and
> - e — T g’ g?;?)s) initiatives.
L4 2 21 Miss Buitendag -V . . o - -
u : 2w v Technology - 0.8 (ICT) - mindfulness sessions (15-20 minutes weekly) continue to
e s S e O M support focus, stress reduction, and emotional regulation.
n 5/6 28 Ms RIC"\BFU.S I p g Group Active Inactive Headcount | Total FTE q c - - 5
2 e T — FIE FIE . Staff will receive PL in this area starting next
14 29 Ms Hambrecht/M. Lindley Teadership ) 30 0 00 3 30 .
e e — — Touhe A T I year. - Implementation plan put together.
Yr Eie 1 Mainstream EAs 5 1 . . . .
Y — 2 N S G 0 D . We will use the PERMAH Survey, which is designed to help
w1 we [Milrger N3 o ! 5 - L : = set, measure and celebrate your wellbeing goals all to assess Staff wellbeing
Ms Bell ( LWOP 20/7/2026( [ Other 3 25 0 00 3 25 T
Grand Total 51 us 0 ] G 53 initiatives.

Demountable: We have been looking at leasing it toafter school care.

KindiLink - will only be funded 50% by KSP. — Aly Stein teacher + Kindy, not sure after T2.
Tiles wall completed: - just waiting to paint rest of the wall.

Rocks for seat and front: Kodee will put them in these holidays.

Minor works: Carpets and painting of doors and walls

Signed: W 25/03 / 2026 / /2026

??mupaf,—léejn Molyneux Date Chairperson, Keith Williams Date




Vision: To provide a supportive and inspiring learning environment

where students are empowered to achieve their personal best and
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become respectful, responsible and resilient members of their

community.

Items for Informatio

4.3 | Finance Report

One Line Budget Summary
Year: - 2026
Version: - Current

 Summary

School | | e One Line Budget - - Salaries Plan i
‘ r rr Transfers | all i
Nérire Code FCa l’ayr d Fc(:::wa)a" d Student-Centred aar:de > :‘:‘i::ez Total Total ?;:;Le Salary Salary Salary Cash
by Funding . : Funds | Expenditure °g Budget xpenditure | Variance | Budget ariance
| Cash Salary Pdjustments | Funds Varianc|
Broome North Primary School (5839) 5839 $38,910 $170,000 5,296,339 0 $51.870 $5,557,119 85,514,682 $42 43l $4,881,339 | $4,860,106 $21,233 $675.780 $654,576 521,204
Preliminary Student-Centred Funding Statement Pralicsinary Selaries Plan Goods and Services
: Issued on 23 March 2026
School Reised P S
Administration $13,750.00
Issued on 23 March 2026 School: Broome Morh Primary Schoot School Year: 2026 )
Lease Payments $71,964.00
Region Kimberkey Rog Aria 9 P
o SeRENG e Utiities. Facilities and Maintonance $354,531.00
School: Broome North Primary Scheol School Year: 2026 Buildings. Property and Equipment $19,500.00
Region Kimberiey Region A a Forecast One Line Budget - Salaries Component (Weekforce Plan) 2026 Curnculum and Student Services $125,660.55
A Distance to Perth (km) 1680.63 Professional Development $20,000.00
e A : Wi s Teansfer to Reserve $43,670.00
Forecast Student-Centred Funding 2026 kTR 5 B Other Expenditure $5.500.00
Per Student Funding: s 3615,621.00 T 5 morkocnd Payment 10 CO, Regional Office and Other schools $.00
Student and School Characteristics. 5 1,534,652.61 NG TR P " ad s $.00
Targeted Initiatives. s 107,303.28 EXPENDITURE
Operational Response Allecation: s 6,458.00 Appointed Stall s 08738 3828185 Residential Boarding Fees to CO (Ag Colleges only) $.00
Reguonal Allocation S 0.00 Mo Appaintmas 230,40 Farm Operations (Ag and Farm Schools only) $.00
Schoal Ertered Targeted Initiatives H 32,304.55 e : ~ ‘J Farm Revenue to CO (Ag and Farm Schools only) $.00
School Enered Operational Response Allocation:  § 0.00 Ohat _M:\ ot s P 2 o
Schoal Enered Regional Allocation: s 0.00 Total Satary Expenditure: s T62.420 4,097,688 4,680.106 S SO ERRS 0 £ 0 IS SO DIRY) 300
e Total $654,575.55
Total 2026: s 5,296,339.44 o e e 2 —
Signed: LA 25/03 /2026 / / 2026

??mrmaf,—léejn Molyneux

Date

Chairperson, Keith Williams

Date



